NOTICE REGARDING THE EMPLOYMENT OF FORMER UNIVERSITY EMPLOYEES

Bidders or Offerors are advised that there are restrictions on the employment at the Laboratory of individuals who are former employees of the University of California or of subcontractors under a Laboratory subcontract.  Bidders and offerors may not propose the employment of former employees of the University or University subcontractors in violation of these restrictions.   The restrictions, which are also set forth in the model subcontract General Provision clause entitled "Certification Regarding Former University Employees," are as follows:

     1.  University employees who retire under the University of California Retirement System must have a true and complete severance from the University before returning to work at the Laboratory. Ordinarily, unless otherwise approved by the Contract Administrator, this requires that (i) there was no discussion or prior agreement between the Bidder or Offeror and the retiring University employee about returning to work earlier than 30 days after the date of termination, and (ii) at least ninety (90) days have elapsed since the date of termination.

     2.  University employees, and subcontractor employees under a

Laboratory subcontract, who have been terminated for cause or who have resigned in lieu of termination for cause may not return to work at the Laboratory for a period of seven years after such termination or resignation.

     3. The phrase, "return to work at the Laboratory," within the context of these restrictions includes work as a subcontractor employee under a Laboratory subcontract.  The term "subcontractor" as used in this Notice means subcontractor at any tier.

